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Introduction 
 
The Disability Act 2005 is a positive action measure and places 
responsibilities on public bodies to make their services accessible 
to people with disabilities.  Local authorities are required under the 
Sectoral Plan published by the Department of the Environment, 
Heritage and Local Government and approved by the Oireachtas 
in November 2006 to prepare an Implementation Plan relating to 
access.   
 
The guidance for the preparation of the plan is as follows: 

• The National Disability Strategy 2004 
• The Disability Act 2005 
• National Disability Authority Code of Practise 
• Sectoral Plan of the Department of Environment, Heritage 

and Local Government 
• Local Government Management Services Board – 

Implementation of the Disability Act 2005 – Guidance 
Framework 

• Framework for the Preparation of an Implementation Plan in 
Donegal Local Authorities. 

 
Local authorities are required to review and update their 
implementation plans and monitoring arrangements as necessary 
every three years, and will have regard to progress achieved, 
current priorities and resources and the balance of works to be 
completed up to 2015. 
 
A yearly progress report will be prepared and will report on 
performance in relation to delivery of actions, targets and 
timeframes set out in the Implementation Plan.  This will also be 
included in the Annual Report for adoption by Donegal Local 
Authorities’ elected members. 
 
The Disability Act 2005 defines disability as: 
“disability, in relation to a person, means a substantial restriction in 
the capacity of the person to carry on a profession, business or 
occupation in the State or to participate in social or cultural life in 
the State by reason of an enduring physical, sensory, mental 
health or intellectual impairment”. 
A description of the relevant sections has been given in the 
Legislative Context section. 
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Policy and Legislative Context 
 
Donegal Local Authorities Implementation Plan has been 
developed within the existing policy context at both national and 
local level as set out below. 
 
Towards 2016 - Ten-year Framework Social Partnership 
Agreement 2006 – 2015  
Towards 2016 - Ten-year Framework Social Partnership 
Agreement 2006 – 2015 provides a framework to address key 
social challenges which individuals face at each stage of life 
including a focus on the needs of people with a disability and 
challenges the delivery of public services around individuals and 
their requirements rather than based on different administrative 
boundaries.  The framework sets out to achieve the NESC 
(National Economic and Social Council) vision of:  
 

“A dynamic, internationalised and participatory Irish society 
and economy, founded on a commitment to social justice 
and economic development that is both environmentally 
sustainable and internationally competitive”.   
 

Towards 2016 endorses the National Disability Strategy 2004 and 
has undertaken that progress reports will be prepared on the 
Sectoral Plans after 3 years and the Disability Act 2005 will be 
reviewed after 5 years. 
 
National Development Plan (NDP) 2007-2013 
The over-riding objectives of the National Development Plan (NDP) 
2007-2013 include: 
 

• Promoting Social Inclusion and improvements in quality of 
life; 

• Realising opportunities of strengthened all-island 
collaboration in areas of mutual interest; 

• Enhancing enterprise development; 
• Investing in long term sustainability; and 
• Integrating regional development. 

 
Investment in social priorities is central to the NDP 2007-2013 and 
this reinforces the lifecycle approach set out in Towards 2016 
including support for people with disabilities. 
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National Action Plan for Social Inclusion 2007 – 2013 
The National Action Plan for Social Inclusion 2007 – 2013 
(NAPinclusion) sets out a comprehensive programme of action to 
address poverty and social exclusion.  The overall poverty goal is: 
 
“To reduce the number of those experiencing consistent poverty to 
between 2% and 4% by 2012, with the aim of eliminating 
consistent poverty by 2016, under the revised definition”. 
 
This plan has identified that people with disabilities have lower 
participation in education, in the workforce and are at twice the risk 
of poverty of other citizens.  Among a number of important targets 
and actions included in this plan for people with disabilities 
includes a commitment that each local authority will have carried 
out an accessibility audit and developed an accessibility 
implementation plan for the built environment and infrastructure 
within its control by the end of July 2007. 
 
Specific Policy Context  
 
National Disability Strategy 2004 
The National Disability Strategy (NDS) was launched on 21 
September 2004 and was introduced to ensure full participation of 
people with disabilities in Irish Society.  The strategy builds on 
existing policy and legislation such as the Equal Status Acts 2000 
– 2004 and the Barcelona Declaration and its aim is to mainstream 
public services for people with disabilities.  The NDS has been 
endorsed in the social partnership agreement, Towards 2016 and 
has provided a strategic framework for the following: 

• The Education for Persons with Special Educational 
Needs Act 2004. 

• The Disability Act 2005. 
• The Citizens Information Act 2007 – Advocacy Services. 
• Sectoral Plans prepared by six Government Departments. 
• A multi-annual investment programme worth €900 million 

targeted at high-priority disability support services to run 
until 2009. 

 
Sectoral Plan for the Department of Environment, Heritage 
and Local Government, 2006 
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The overall objective of this Sectoral Plan is to promote universal 
access to all public spaces, buildings and services owned and 
operated by local authorities at the earliest possible date. 
The plan highlights how the functions of the department, and the 
key bodies which they oversee, serve the needs of people with 
disabilities and set out a programme for future development.  Each 
plan includes arrangements for complaints, monitoring and review 
procedures. 
 
Local Policy Context 
This Strategic Framework and Implementation Plan has been 
developed within the context of existing local policies including An 
Straiteis, Donegal County Development Boards Strategy for 
Social, Cultural and Economic Development.  An Straiteis provides 
a blueprint for public service delivery and development in the 
county for the period 2002-2012 and has identified social inclusion 
as a key priority area to be addressed.  An Straiteis has set out a 
vision in relation to social inclusion to guide the work of the County 
Development Board as follows “a community where those who are 
socially excluded, or at risk of experiencing social exclusion, have 
equality of opportunity, participation and outcomes”.  
 
This vision has been reinforced in Donegal County Councils 
Corporate Plan 2004 – 2009 which has identified social inclusion 
as one of eight core values of the organisation.  Likewise, the 
Councils Local Anti-Poverty Strategy 2005, has been developed 
within the context of the Corporate Plan with a view to tackling 
poverty and promoting social inclusion in the county.  This Local 
Anti-Poverty Strategy has been instrumental in raising awareness 
of issues affecting poverty and social exclusion in the county and 
has brought the need for poverty proofing and social inclusion into 
sharper focus for the organisation.   
 
The aims and objectives of the LAPS are: 
 

• To build on the work of the Local Authority in relation to anti-
poverty / social inclusion; 

• To provide focused training and supports to assist in raising 
awareness and in promoting social inclusion policies; 

• To promote more effective targeting of resources; 
• To learn from the experiences of others involved in 

implementing local anti-poverty work; and 
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• To promote greater inter-agency collaboration and 
networking on anti-poverty initiatives. 

 
The Councils Community and Enterprise Division has been 
working closely with all sections of Donegal County Council and 
other agencies to implement the priorities of LAPS. 
 
 
Legislative Context  
This Strategic Framework and Implementation Plan has been 
drawn up in accordance with key legislation as set out below. 
 
The Disability Act 2005 
The Disability Act is designed to advance and underpin the 
participation of people with disabilities in society by supporting the 
provision of disability specific services and improving access to 
mainstream public services. 
 
Part 3 of the Disability Act 2005 relates to the development of this 
plan, the relevant sections are as follows: 
 

• Section 25 of the Disability Act 2005 –  
Imposes a new statutory requirement on public bodies to make 
their public buildings accessible to people with disabilities by 2015. 
Re-fitting of older buildings will be required so that they comply 
with Part M of the Building Regulations (which is currently under 
review). 
Public Buildings may be excluded from the scope of these 
requirements if Minister for DOEH&LG is satisfied that the building: 

• Is being used as a public building on a temporary basis 
• Will no longer be use as a public building after three years, 

or 
• Does not justify refurbishment on cost grounds having regard 

to the use of the building. 
 

• Section 26 of the Disability Act 2005 – 
Imposes a new statutory requirement on public bodies to integrate, 
where practicable and appropriate, their services for people with 
disabilities with those for other citizens.  In some cases, assistance 
to access services will be available to people with disabilities, 
following a request.  It is the role of the Access Officer to co-
ordinate these arrangements. 
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• Section 27 of the Disability Act 2005 – 
Imposes a new statutory requirement on public bodies to ensure 
that goods or services purchased are accessible, unless it would 
not be practicable or justifiable on cost grounds or would result in 
an unreasonable delay. 
 

• Section 28 of the Disability Act 2005 –  
Imposes a new statutory requirement on public bodies to ensure 
that communications by a public body to a person with a hearing or 
visual impairment must, as far as practicable, be provided in an 
accessible format, following a request.  Information provided 
electronically must, as far as practicable, be compatible with 
adaptive technology.  Published information, relevant to persons 
with intellectual disabilities, must be made available in easy to read 
formats. 
 

• Section 29 of the Disability Act 2005 –  
Imposes a new statutory requirement on public bodies to, as far as 
practicable, ensure that the whole or a part of a heritage site in its 
ownership, management or control to which the public has access 
is accessible to persons with disabilities and can be visited by 
them with ease and dignity.  The statutory requirement shall not 
apply if its application would have a significant adverse effect on 
the conservation status of a species or habitat or the integrity of a 
heritage site, or if its application would compromise the 
characteristics of the site. 
 
Other Key Legislation: 
The Employment Equality Act, 1998, the Equal Status Acts 2000 
and the Equality Act, 2004 outlaws discrimination in employment, 
vocational training, advertising, collective agreements, the 
provision of goods and services and other opportunities to which 
the public generally have access, on nine distinct grounds as 
follows gender, marital status, family status, sexual orientation, 
religion, age, disability, race and membership of the Travellers 
community. 
 
The Annual Report 2006 of the Equality Authority highlighted that 
23% (197/853) of the casefiles handled by the Equality Authority 
are allegations of discrimination on the disability ground and are 
cases taken under the Employment Equality Acts, the Equal Status 
Acts and the Intoxicating Liquor Act.  The cases taken relate 
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predominately to failure by employers and service providers to 
make necessary adjustments for people with disabilities. 
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Profile of Donegal   
 
County Donegal occupies the extreme north-western tip of the 
island of Ireland, bounded to the north and west by over 1,100km 
of Atlantic coast and to the east and south east by the Northern 
Ireland counties of Derry, Tyrone and Fermanagh.  Only a short 
border (of 20 km) with County Leitrim joins the south of the county 
to the rest of the Republic of Ireland. 
 
The total land area of County Donegal is 485,951 hectares, which 
represents 6.9% of the total area nationally.  The population for the 
entire county following the 2006 census was 146,956 revealing an 
increase of 6.8% between 2002 and 2006. 
 
In 2004 the Research and Policy Unit of Donegal County Council 
carried out an indepth poverty profile of the county and this 
involved systematically identifying, gathering and mapping 
information on social and economic need in the county, clearly 
identifying the areas and communities experiencing the highest 
levels of disadvantage and the nature of that disadvantage.  Key 
aspects of the county include: peripheral and rural location, weak 
urban structure, an ageing population, a dependent population, 
diverse socio-economic base and increasingly diverse cultural 
population.  Item 1 in appendix 1 sets out a summary of key or 
headline indicators for the county. 
 
 
Disability in Donegal  
According to the 2006 census 9.3% of the population has a 
disability of which 14,981 live in County Donegal.  Donegal has a 
population of 147,264 therefore 10.2% of the population of County 
Donegal have a long lasting health problem or disability.  Map 1 
(Item 2) in appendix 1 illustrates the percentage of the population 
with a disability per electoral division. 
 
There are a number of organisations representing and supporting 
people with disabilities in Donegal.   
 
People with Disabilities in Ireland (PwDI) is the only national 
cross disability organisation funded by the Government. PwDI 
wants to help all people with disabilities to take part in and 
influence the decision making process that impacts on their lives 
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and opportunities.  PwDI is the umbrella organisation which brings 
people together locally and nationally to work on common issues 
that affect all people with disabilities including equality issues and, 
human rights issues. 
 
Disability Federation of Ireland (DFI)  
Disability Federation of Ireland (DFI) is the national support 
organisation and advocate for voluntary disability organisations in 
Ireland who provide services to people with disabilities and 
disabling conditions: 

• Hidden  
• Intellectual  
• Mental Health  
• Physical  
• Sensory  
• Emotional  

DFIDisability Federation of Ireland ( ) works to ensure that Irish 
society is fully inclusive of people with disabilities and disabling 
conditions so that they can exercise fully their civil, social and 
human rights. In pursuit of this vision:  
DFI acts as an advocate for the voluntary disability sector.  
Supports organisations to further enable people with disabilities 
 
Donegal Disability Access Advisory Group (DDAAG): 
Is an association representing the interests of people with disability 
who may encounter barriers to access.  Its membership includes 
people with disabilities, organisations of and for disabled people, 
representatives from Donegal County Council and representatives 
from the Health Service Executive. 
 
Donegal Local Authorities 
Donegal Local Authorities includes Donegal County Council and 
the four Town Councils of Letterkenny, Buncrana, Bundoran and 
Ballyshannon. 
 
Donegal County Council is made up of 29 elected members who 
make policy which is then implemented by the executive of the 
Council under the direction of the County Manager.  Likewise each 
Town Council has its own elected council and the executive 
function is performed by the Town Clerk and his/her team under 
the direction of the Town Manager. 
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Donegal County Council as the Local Authority for County Donegal 
(exclusive of the four Town Council areas) provides an extensive 
range of services in the county. These services range from 
planning control, to the provision of social housing, to the upkeep 
and improvement of roads, to pollution control, to fire services, to 
cultural and community services and sanitary services. 
 
The Council, as the lead agency for Donegal County Development 
Board, plays a proactive role in the development of the county and  
assists in consolidating and, where possible, growing the economic 
welfare of County Donegal in an effort to make Donegal a better 
place in which to live, work, relax and invest.  
 
Over the last number of years the Council has endeavoured to 
bring services closer to local communities with the opening of 
Public Service Centres in Dungloe, Donegal Town, Carndonagh, 
Letterkenny and Milford. Most Council services are now provided 
through each of these Centres representing a significant 
improvement in quality and convenience for customers. 
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Review of Progress  
 
In 2007 Donegal Local Authorities developed a Framework for the 
Preparation of an Implementation Plan in order to meet our 
obligiations under the Disablity Act 2005 and the Sectoral Plan of 
the Department of the Environment, Heritage and Local 
Government and the following priority actions were identified: 

1. Establishment of a Disabilty Strategy Group 
2. Appointment of a Disability Access/Liaison Officer 
3. Ensuring a high level of awareness among all staff in relation 

to the requirements of persons with disabilities 
4. Auditing the accessibility of public buildings and 

places/facilities/amenities and identifying necessary remedial 
action. 

5. Improving the accessibility of roads, streets and footpaths, of 
libraries and of public parts, open spaces and amenities. 

6. Reflecting the needs of people with disabilities in housing 
strategies, programmes and grants systems. 

 
Substantial progress has been made on each of the above priority 
actions as follows: 

1. Disability Strategy Group established in February 2007 and 6 
no. of meetings held in 2007 and 2 no. meetings held to date 
in 2008.  Agreed Terms of Reference for this group in 
appendix 1 – item 1. 

2. Disability Access/Liaison Officer employed on a full time 
basis with Donegal Local Authorities. 

3. Extensive programme of Disability Awareness and Etiquette 
training delivered and continues to be delivered to both 
management and staff of Donegal Local Authorities.   

4. Accessibility audits of a range of public buildings 
places/facilities/amenities and identification of remedial 
action required undertaken and completed in 2008. 

5. An extensive range of remedial action undertaken in terms of 
improving accessibility of public service centres, roads, 
streets and footpaths, of libraries and of public parks, open 
spaces and amenities. (see Table 1. below) 

6. Adaptation grants (Co Council) for private/public houses – c.    
250 p.a. at value of €2.5m per annum. 

 
Progress made by Donegal Local Authorities in meeting our 
statutory obligations under the Disability Act 2005 has been made 
possible through the substantial allocations of funding received 
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under the National Disability Strategy Funding.  Since 2005 
Donegal Local Authorities has received over €3 million from the 
National Disability Strategy funding.  Table 1 below sets out in a 
general way how this money was spent. 
 

Year Allocation Projects Funded 
2005 €878,920.00 • Disability Awareness Training for Directors, 

Managers and Front Line staff 
• Installation of automatic doors in the PSCs’ 
• Improvements to the lifts in Cultural 

Services Buildings 
• Access to various beaches improved 
• Crossing points in towns and villages 

provided or improved 
• Provision of assistive equipment in Leisure 

Centres 
• Provision of EVAC Chairs in the PSCs’ 

2006 €1,000,000.00 • Disability Awareness Training for Directors, 
Managers and Front Line staff 

• Audits of County Council Web Sites 
• Provision of Assistive Technology on 

County Council Web Site 
• Improved Access and Improved Equipment 

for Playgrounds 
• Improvements to Town Council and 

Cultural Services Buildings 
• Crossing points in towns and villages 

provided or improved 
2007 €612,555.00 • Disability Technical Training for Engineers, 

Architects, Technicians 
• Access Audits carried out 
• Improved fixtures and fittings in PSCs’ and 

other buildings 
• Provision of loop systems in PSCs’ 
• Provision of additional EVAC Chairs 
• Training in the use of EVAC Chairs 
• Provision of Sign Language and Accessible 

Information Services 
• Remedial Actions to Buildings 
• Assistive Equipment in Cultural Services 

Buildings 
• Crossing points in towns and villages 

provided or improved 
2008 €550,000.00 • Not yet agreed by Disability Strategy Group 

but to be directed by Implementation Plan 
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Approach to Developing Strategic Framework 
and Implementation Plan  
 
This section of the plan outlines the approach undertaken in the 
development of this Strategic Framework and Implementation 
Plan.  It sets out the key principles used in guiding the 
development of the plan along with the methodology used in 
developing this Strategic Framework and Implementation Plan. 
 
Key Principles 
Donegal Local Authorities adopted the Barcelona Declaration in 
2002 and the principals of the Declaration outlined below have 
underpinned and strategically guided the development of this 
Strategic Framework and Implementation Plan.  The principals are 
as follows: 
 

• Promote Disability Awareness. 
• Adopt policies and have an equality/disability proof decision-

making process. 
• Consult with people with disabilities. 
• Ensure that people with disabilities have access to social and 

physical environments as well as services. 
• Provide training programmes dealing with equality/disability 

issues. 
• Develop monitoring, evaluation and impact assessment 

procedures for actions, projects and policies regarding 
equality/disability issues. 

 
Methodology  
The methodology used in developing the Strategic Framework and 
Implementation Plan includes the following: 
 

1. On-going consultation with the disability sector 
2. Findings of the accessibility audits  
3. Public consultation with key stakeholders and the wider 

community. 
 
1. On-going consultation with the disability sector 
In keeping with the principles of the Barcelona Declaration, 
Donegal Local Authorities established a Disability Strategy Group 
in February 2007 to act as an expert advisory group in assisting 
the Local Authorities in meeting their obligations under the 
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Disability Act 2005.  The Disability Strategy Group also acts as an 
important mechanism in ensuring that the views of the 
organisations representing people with disabilities in Donegal are 
heard and taken on board within Donegal Local Authorities. 
 
The Disability Strategy Group includes one representative of 
People with Disabilities in Ireland (PwDI), a representative of the 
Disability Federation of Ireland (DFI) and a representative from the 
Donegal Disability Advisory Action Group (DDAAG), an elected 
member representing Donegal County Council, an elected member 
representing the Town Council, a representative of the Town 
Clerks, one member representing staff of Donegal Local 
Authorities and one senior member of staff from each Directorate 
in the County Council.   
 
This group meets quarterly throughout the year and provides a 
consultative forum to support, advise and facilitate Donegal Local 
Authorities in terms of overseeing the implementation of a range of 
requirements under the Disability Act 2005 and the Sectoral Plan 
of the Department of the Environment, Heritage and Local 
Government.  See item 3 in Appendix 1 for Terms of Reference for 
the group. 
 
In order to support and facilitate the work of the Disability Strategy 
Group at an operational level, an internal disability working group 
meet on a regular basis to progress the recommendations made 
by the Strategy Group.  Fig 1.0 below illustrates the composition of 
the Disability Strategy Group and its linkages to the internal 
working group.   
 
Following agreement of the Senior Management Team these 
recommendations are then presented to the relevant Strategic 
Policy Committee and Corporate Policy Group prior to final 
adoption by the elected members of Donegal County Council and 
the four Town Councils.    
 
This Strategic Framework and Implementation Plan has been 
developed under the auspices of the Disability Strategy Group and 
a sub group has been set up to oversee the preparation of this 
draft implementation plan.  The input from the representatives of 
the disability sector in the county has been instrumental in shaping 
the contents of this Strategic Framework and Implementation Plan. 
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2. Findings of Accessibility Audits 
The development of this Strategic Framework and Implementation 
Plan has been informed by the findings of a series of Accessibility 
Audits commissioned by Donegal Local Authorities to evaluate and 
analyse the existing environment and a specific list of buildings in 
the county against the principles of Universal Design.  These 
audits have identified a range of barriers/obstacles that restrict 
people of all abilities using the building or external with safety, 
comfort and ease of use. 
 
These audits focused on specific buildings, libraries, graveyards, 
parks, playgrounds, picnic areas, car parks, civic amenity sites, 
public toilets, towns/villages, piers/harbours and beaches 
throughout Co. Donegal and were concerned not only with the 
needs of wheelchair users and mobility impaired but also assessed 
the requirements of the needs of the visually impaired, those with 
hearing impairments, those with mental health and learning 
difficulties, older people and parents with buggies and prams so as 
to work towards a fully inclusive society for all. 
 
See appendix 2 for details of buildings and environments, which 
have been audited. 
 
3. Public Consultation 
It is acknowledged that a key element in the development of this 
Strategic Framework and Implementation Plan will be widespread 
consultation with key stakeholders, including people with 
disabilities and the wider community in the county.  To facilitate 
this, it is proposed that this document will be subject to public 
consultation with information workshops being held in various 
locations throughout the county inviting individuals and groups to 
highlight the issues that they feel should be included and how 
these issues should be addressed. 
 
In addition all interested parties will be encouraged to make written 
submissions to Donegal Local Authorities by post or by email 
through the Donegal County Council website.  Details will be 
provided in the public media and on the County Council website in 
relation to dates and venues for the proposed information 
workshops and consultations. 
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Fig 1. MODEL OF ONGOING CONSULTATION 
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Proposed Strategic Framework 
 
Introduction 
This chapter sets out a strategic framework, which will be used to 
support Donegal Local Authorities in meeting its obligations under 
the Disability Act 2005 and the Sectoral Plan of the Department of 
the Environment, Heritage and Local Government. 
 
This strategic framework has been developed in line with the core 
values and strategic objectives of Donegal County Councils 
Corporate Plan 2004 – 2009.  In this regard, this Strategic 
Framework and Implementation Plan will work to “achieve 
significant improvements in the quality and level of service to all 
our customers and communities, including those who are common 
customers of other agencies, with a particular focus on achieving 
greater social inclusion” (source: Donegal County Council 
Corporate Plan 2004 – 2009). 
 
Policy Statements 
The following policy statements articulates Donegal Local 
Authorities commitment to meeting it statutory obligations and to 
contributing towards creating a more inclusive society with more 
accessible buildings, facilities, services and information as follows: 
 

1. Access to Information       
2. Access to Services       
3. Awareness among staff in relation to the requirements of 

persons with disabilities    
4. Progress relating to the 3% target for employment of people 

with disabilities      
5. Procurement of goods and services   
6. Reflecting the needs of people with disabilities in housing 

strategies    
7. Building Regulations and the Planning Act   
8. Interagency Co-operation 
9. Remedial Action Implementation Plan   

 
1. Access to Information 
Donegal Local Authorities developed guidelines in 2007 relating to 
access to information.  The Disability Strategy Group will review 
these guidelines on a regular basis.  Donegal Local Authorities will 
continue to ensure the effective implementation of these guidelines 
through staff training and information awareness sessions. 
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Donegal Local Authorities will ensure, as far as practicable, that: 
 

• Information, which is orally provided to the public, is provided 
in an accessible format, where so requested by persons with 
hearing impairments. 

 
• Written information and communications which it provides to 

the public is communicated in an accessible format, where 
so requested by persons with visual impairments. 

 
• Information, which is directly relevant to persons with 

intellectual disabilities, is made available to them in clear 
language that they easily understand. 

 
• Communications through electronic format are made 

accessible to a person with a visual impairment availing of 
adaptive technology. 

 
 
How will this be achieved? 
 

• Information can be provided in alternative formats when so 
requested, the following are the available formats information 
can be provided in: 

1. Braille,  
2. Plain English,  
3. Easy to Read,  
4. Large Print,  
5. Clear Print,  
6. PDF Format,  
7. Word Format,  
8. Audio Cassette, CD or DVD with subtitles, 
9. Webcasting, 
10.Full details of presentations given at public meetings 
will be made available after the event if so requested. 

 
• Donegal County Council will develop guidelines and 

Standards for Inclusive Documents.  It is hoped these 
guidelines/standards will be in place by end of 2008.  The 
guidelines/standards will address how to prepare 
documents/information/application forms etc in accessible 
formats. 
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• Improvements will be made to the Accessibility of Information 

Systems in place in Donegal Local Authorities based on 
audits carried out on the Donegal County Council and four 
Town Council websites in 2006. 

 
• Accessibility Audits and compatibility checks with assistive 

technology will be carried out by end 2009 on all sites linked 
to the main Donegal County Council website and four Town 
Council websites, which fall under the remit of Donegal Local 
Authorities. 

 
• Tender guidelines will be prepared by end 2008 to ensure 

any website provided by an external company for Donegal 
Local Authorities is accessible and compatible with assistive 
technology. 

 
• Guidelines will be prepared by end 2008 to ensure all 

websites developed in house are accessible and compatible 
with assistive technology. 

 
• Guidelines will be prepared by end 2008 to ensure all 

information and communications provided on the said 
websites is accessible and compatible with assistive 
technology. 

 
2.  Access to Services 
In accordance with Section 26 of the Disability Act 2005 Donegal 
Local Authorities will integrate, where practicable and appropriate, 
services for people with disabilities with those for other citizens. 
 
How will this be achieved? 
 

• Donegal Local Authorities have and will continue to make 
available to the general public, contact details for the Access 
Officer and Inquiry Officer.  The Access Officer will co-
ordinate integrated access for all and will make the 
necessary arrangements to ensure this service is provided.  
The Inquiry Officer will manage complaints and queries 
received, relating to the relevant sections of The Disability 
Act 2005. 
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• Donegal Local Authorities will ensure that all frontline staff 
have received at minimum Disability Etiquette Training and 
are informed off the services that can be provided and shall 
send any requests for these services to the Access Officer. 

 
• Donegal County Council is developing an assistive DVD for 

the general public to assist them with general circulation 
within the Public Service Centres. 

 
• Donegal Local Authorities will develop by end 2009 Access 

Handbooks for the Public Service Centres, to compliment the 
DVD, for the general public, particularly key stakeholders to 
ensure it is widely known, of the services Donegal Local 
Authorities provide and how they can be accessed. 

 
• Donegal Local Authorities through their Building Supervisory 

Staff will police designated parking areas to ensure they are 
not abused. 

 
• Donegal County Council have installed Induction Loop 

systems in the reception areas and Council Chambers of all 
Public Service Centres’.  Portable Loop systems are 
available in all Public Service Centres’ for use in the meeting 
rooms.  This service will be duplicated in other buildings such 
as Libraries, Museums, and Cultural Centres etc. 

 
• Wheelchairs have been provided in public buildings to assist 

people with movement within public buildings. 
 

• Donegal County Council have secured Sign Language 
Interpreter Services, the service operates through a booking 
system. 

 
• Accessible seating is provided in the reception areas of all 

Public Service Centres’, Donegal Local Authorities will 
ensure accessible seating is provided in all other public 
buildings within the lifetime of the plan. 

 
 
3.  Awareness among staff in relation to the requirements 
of persons with disabilities  
Donegal Local Authorities will continue to build on the disability 
awareness training programme that has been introduced to the 
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organisations and this will form a key part of the Induction Training 
Programme for new staff to the organisations. 
How will this be achieved? 
 
The training courses are mandatory for all staff and it is proposed 
that this training will be available for the lifetime of the plan and 
beyond.  The training courses are provided so as to ensure that 
there is a level of expertise within the organisations. 
 
The training programmes provided by Donegal Local Authorities 
are as follows: 
 

• Disability Awareness Training. 
 

• Disability Etiquette Training. 
 

• 1 day training course on Accessible Built Environments. 
 

• 1 day training course on Accessible External Environments. 
 
Donegal Local Authorities will continue to invest in developing the 
capacity of staff in terms Universal Auditing so as to ensure that 
there is a level of skills and expertise in key areas of the 
organisations.  This will facilitate the ongoing auditing of 
accessibility to buildings, facilities, services and information.  The 
training has been sourced and will be available for the lifetime of 
the plan and beyond. 
 
Staff from within the organisations have been nominated or are 
due to be nominated to attend training in the following specialist 
areas: 
 

• Auditing of Towns and Villages. 
 

• Auditing of Piers and Harbours. 
 

• Auditing of Beaches. 
 

• Auditing of Playgrounds and Graveyards. 
 

• Auditing of Fire stations and Public Buildings. 
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4.  Employment of People with Disabilities 
In accordance with Part 5 of the Disability Act 2005, Donegal Local 
Authorities will work towards achieving the 3% target in terms of 
employing people with disabilities.    
 
In conjunction with meeting this target, Donegal Local Authorities 
will continue in its endeavours to position Donegal Local 
Authorities as an employer of choice for all through the 
implementation of a number of proactive policies and approaches 
including holding a Special Competition for People with Disabilities 
in 2008. 
 
Donegal Local Authorities is committed to a policy of equal 
opportunities and recognises the need to ensure that people with 
disabilities have equal access to the full range of recruitment and 
career development opportunities available in the Council. 
Recruitment policies and procedures are conducted in accordance 
with the Local Government Act, 2001, having regard to relevant 
guidelines and codes of practice in relation to the recruitment and 
retention of employees.  
 
All reasonable efforts will be made to ensure equal access to 
employment, promotion and advancement of people with 
disabilities in Donegal County Council and to enable employees 
with disabilities to meet their full potential. Only skills and 
competencies that are related to a particular post are taken into 
consideration by Donegal Local Authorities when selecting people 
for employment, placement, training, experience, career 
development and promotion.  No job applicant or staff member 
receives less favourable treatment on the grounds of gender, 
marital status, family status, sexual orientation, religious belief, 
age, disability, race or membership of the Traveller community. 
   
Individuals are selected, promoted and treated solely on the basis 
of their abilities and merits and according to the requirements of 
the job.  Every individual will be given equal opportunity to 
demonstrate and develop his/her abilities and to progress his/her 
career within Donegal Local Authorities. Accordingly, Donegal 
Local Authorities are committed to a policy of equality of 
opportunity in their employment practices and aim to achieve real 
equality of opportunity by continuously monitoring their 
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employment practices to ensure that they do not perpetuate any 
existing inequalities that may apply.   
 
Donegal Local Authorities commit to planning and implementing 
organisational systems and practices so that the potential 
advantages of diversity are maximised while its potential 
disadvantages are minimised and that the differences that exist 
between people are a source of strength to the organisation. 
 
5. Procurement of goods and services  
In accordance with Section 27 of the Disability Act 2005 Donegal 
Local Authorities will develop best practice guidelines by the end 
2008 in relation to the procurement of goods and services in 
conjunction with the Disability Strategy Group and with advice from 
the National Disability Authority. 
 
In addition to the above, Donegal Local Authorities will develop 
design briefs by the end 2008 as follows: 
 

1. Designing for Inclusive Buildings, and 
2. Designing for Inclusive External Environments. 

 
These documents will have regard to best practise and will be 
reviewed annually. 
 
6.  Reflecting the needs of people with disabilities in 
housing strategies  
Donegal County Council and the Town Councils in their role as 
Housing Authorities make provision for adaptation of houses to 
meet the needs of the applicants.  This is achieved through 
specific designs as advised by the Occupational Therapist Service 
of the HSE and in line with the specific accommodation needs of 
the applicants. 
 
Over the past number of years Donegal County Council have 
spent in the region of €4m per annum on the provision of housing 
improvements under the disabled persons’ grants, this figure is 
expected to rise to approx €5.5m in 2008.  Donegal County 
Council are the highest spender on housing grants to people with 
disabilities and elderly people outside of Dublin and receive and 
fund in the region of 1,000 applications per year, and this level of 
assistance will continue on an annual basis for the lifetime of the 
plan.  
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All be it through the revised grant schemes: 

• Mobility Aids Grant. 
• Housing Adaption for people with disabilities. 
• Housing Aid for older people – which is to be transferred 

from the HSE, transfer date has been deferred indefinitely. 
 
Donegal County Council and the three Town Council’s work 
closely with voluntary housing organisations that provide housing 
to ensure the housing, which is provided, meets the needs of the 
people including those with a disability..  At a national level 
protocols for inter-agency cooperation between local authorities 
and the HSE are being developed to ensure a better service and in 
compliance with Part 2 of The Disability Act 2005.  
 
7. Building Regulations and The Planning Act -  
The Planning Department: 
The Social Inclusion Policies of the National Development Plan 
2007-2013 set a clear framework for investment under the People 
with Disabilities Programme.  The strategic context for this is NDP 
support for the continuing rollout of the National Disability Strategy, 
2004, that commits government to drive forward policy and 
provision for people with disabilities including the specific targeting 
of service delivery. 
 
At a county level, spatial planning objectives in the County 
Development Plan 2006-2012 ensures that design in new housing 
developments comply with the highest technical standards, 
complimenting existing access legislation, and with specific 
requirements to meet the needs of the disabled and the elderly in 
the design of housing estates. 
 
It is acknowledged that special considerations apply in relation to 
heritage buildings and heritage sites and this is acknowledged in 
Section 29 of the Disability Act (2005). 
 
The Building Control Department: 

Building RegulationsThe  are a set of legal requirements for the 
design and construction of new buildings, extensions and material 
alterations to and certain changes of use of buildings, and provide 
for the health, safety and welfare of people, conservation of fuel 
and energy, and access for people with disabilities.  
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The primary responsibility for compliance rests with designers, 
builders and building owners. Donegal County Council is a Building 
Control Authority and has powers of inspection, enforcement and 
prosecution where breaches of the Regulations occur. There are 
heavy penalties including fines and imprisonment for breaches. 
 
8. Interagency Co-operation 
Donegal County Development Board is the vehicle used at local 
level to facilitate greater interagency co-operation through the 
sharing of information, identifying collaborative actions and co-
coordinating public service delivery in the county.  As lead partner 
of Donegal County Development Board, Donegal County Council 
will, in accordance with the Sectoral Plan, pro-actively promote co-
ordination between relevant service providers in the county with 
regard to services for persons with a disability.  This will be 
facilitated through the Social Inclusion Measures (SIM) group of 
the CDB.   
 
9. Programme of Remedial Works 
As outlined in chapter 5 above circa €2.5m has been spent on 
remedial works in Co. Donegal over the last three years.  Donegal 
Local Authorities is committed to continuing to progress this 
programme of works subject to the availability of financial 
resources under the National Disability Strategy over the next 
number of years. 
 
The Programme of Remedial works to be carried out will be 
informed by the findings of the accessibility audits undertaken in 
2007, see appendices 4 and 5.  Bearing in mind the size of the 
county and the wide range of services provided by Donegal Local 
Authorities, this programme has been prioritised as follows: 
 
Priority 1 – Short Timescale Implementation (2008 – 2010) 
This would include an immediate Health and Safety issue or 
severe barrier/hazard to access.  This prioritisation is given where 
elements make the provision of service impossible or 
unreasonably difficult. 
 
Priority 2 – Medium Timescale Implementation (2011 – 2013) 
This would include issues or items which may not prevent access 
to services but which can be adapted to increase or enhance 
accessibility, i.e. Best Practise. 
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Priority 3 – Long Timescale Implementation (2014 – 2015) 
This would include issues or items that would not be reasonable to 
implement as a high priority and should be undertaken during the 
next refurbishment of the area. 
 
Priority 4 – Ongoing Maintenance / Management 
This is an item, which does not prevent disabled access to 
services but which can be adapted to increase or enhance 
accessibility through maintenance or management changes. 
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Evaluation, Monitoring and Review 
 
The Draft Implementation Plan will go to public consultation where 
submissions or observations will be invited from the public 
particularly from people with disabilities or organisations 
representing people with disabilities.  The draft plan will be 
adjusted accordingly when all the views have been taken into 
consideration and the priority in relation to individual projects is 
subject to change based on feedback received at the public 
consultation. 
 
The implementation plan will be monitored constantly and will be 
adjusted and reviewed to have regard to best practise once it 
becomes available and also every three years.  The areas of 
utmost importance will be progress achieved, priorities, resources 
and balance of work to be achieved and areas remaining to be 
audited, see appendix 3 for details.  An annual report will be made 
available and will be included in Donegal Local Authorities Annual 
Report to be adopted by the councils’ elected members.  
 
The Evaluation tool for the implementation plan will be current best 
practise guidelines and consultation with people with disabilities or 
organisations representing people with disabilities.  Donegal Local 
Authorities will constantly keep up to date with best practise and at 
all times involve important stakeholders to ensure a fully inclusive 
society.  
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Appendix 1 
 
Glossary of items        
 
Item 1 – Table of Indicators  
 
Item 2 – Map illustrating the percentage of the population of Donegal with a disability  
 
Item 3 – Terms of Reference for Disability Strategy Group 
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Appendix 1, Item 1 
 
Table 1.1 

Summary Headline Indicators County Donegal 

Indicator Year 
Available 

Donegal State Year 
Available 

Donegal State 

Population Size  2002 137,383 3,917,203 2006 147,264 4,239,848 

Population Density 

(Persons per sq. km) 
2002 28.3 56 2006 30.4 60.3 

Age Dependency 2002 36.01% 32.25% 2006 35.2% 31.4% 

Persons in receipt of 

Unemployment Benefit 

(aka Job Seekers 

Benefit) 

April 2003 4,191 79,868 May 2007 3046 60,133 

Persons in receipt of 

Unemployment 

Assistance (aka Job 

Seekers Assistance) 

April 2003 5,119 79,530 May 2007 4878 84,880 
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No. of people signing 

for Credits 
2002 - - May 2007  466 8,997 

Social Housing Demand March 2002 3,133 - May 2007 3,136 - 

Persons with a disability  2003 13,700 

(approx.) 

391,720 

(approx.) 

2007 14,726 (approx.) 423,984 

(approx.) 

GMS Entitlement  2001/2002 
65,869 

(2002 figure) 
1,200,000 

(2002 figure) 
May 2007 

74664 (Total) 

70,508 (Medical 

Cardholders) 

4,156 (Doctor 

Visit Cardholders) 

- 

% of persons with only 

primary or no formal 

level education 

2002 32% 21% 2006 Not Available 

Not 

Available 

Disposable Household 

Income Per Person 
2001 €13,347 €15,523 2004 €16,008 €18,788 

Number of Asylum 

Seekers 
2003 550 (approx.) Not available May 2007 

128 asylum 

seekers 

364 people with 

leave to remain 

Not available
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Number of Traveller 

Families 
2002 175 families 

23,681 

(persons) 
Nov 2006 186 families 

N/A (To be 

released 

from CSO, 

July 2007)  

No. of older people 

living alone (over 65 

years of age) 

2002 4,812 113,826 2006 5058 

121157 
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Appendix 1, Item 2 
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Appendix 1, Item 3 
Donegal Local Authorities 

 
Disability Strategy Group 

 
Draft Terms of Reference 

 
A Disability Strategy Group is being set up within Donegal Local Authorities to oversee the implementation of a range of 
requirements under the new Disability Act 2005 and the outline Sectoral Plan of the Department of Environment, Heritage and 
Local Government.   
 
This Strategy Group will include representatives from Disability Groups in the County, an elected member to represent Donegal 
County Council, an elected member to represent the Town Councils and a representative of the Town Clerks.  This Strategy Group 
will also include one senior member of staff from each Directorate.  The following have confirmed their participation in the Disability 
Strategy Group: 
 
Organisation Name of Representative 
Donegal County Council Clr. Ian McGarvey 
Town Councils Phonsie Travers* 
Town Clerks Joe McNulty 
Disability Federation of Ireland Marcus Hufsky 
PwDI Eddie Crawford 
DDAAG Gerard Holmes (Marion 

McClure alternate) 
Staff Rep of Donegal Local Authorities Bridgeen Caulfield* 
Roads and Transportation Directorate James Boyle 
Water Environment and Emergency Directorate Eimear McDermott 
Corporate Services Joe Peoples 
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Finance Directorate Richard Gibson 
Housing Directorate Liam Kelly 
Planning and Economic Development Alana Greene (Eunan 

Quinn alternate) 
Community, Culture and Enterprise Anne Marie Conlon 
Access Officer Noreen McLaughlin 
 
* This person rotates annually. 
The role of the Disability Strategy Group will include:  
1. The preparation of a framework for the implementation of the Disability Act in Donegal Local Authorities.  
2. Agree strategy for the disbursement of annual allocations to the areas identified as a priority in the implementation plan including 

the optimal spending of allocations from the DEHLG in areas which will have the greatest impact.  
3. Enhancing the awareness of the issues both within the staff of Donegal Local Authorities and the public generally.  
4. Ensuring that procedures are in place to comprehensively review and monitor compliance with all aspects of the legislation.  
5. Reporting at regular intervals on progress with the implementation of the plan. 
 
Operating Procedures 

1. The Disability Strategy Group will meet at least 4 times per year and a schedule of meetings for the calender year will be 
agreed at the outset. The venue for each meeting to be agreed in advance.   

 
2. It will be the responsibility of the Access Officer employed by Donegal Local Authorities to convene, maintain attendance 

sheets and record minutes of each meeting. 
 

3. The notice of each meeting and the minutes of the previous meeting to be circulated at least 5 working days prior to the date 
of next meeting. 

 
4. The suggested quorum for the group is eight including at least one representative from the Disability Sector. 
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5. Deliberations of this Disability Strategy Group will be submitted to Corporate and Cultural Strategic Policy Committee (SPC) 
of Donegal County Council and to each of the Town Councils for consideration and ratification. 

 
6. The Disability Strategy Group may form subgroups or working groups to deal with specific issues or priority areas. 

 
Operating Principles 
The working of the Disability Strategy Group should be guided by a series of key overall principles guiding the operation of the 
group and the process of preparing the Disability Strategy.  These principles should include: 
 

• An understanding of the needs of the individuals and the constituent bodies represented on the group 
 

• Mutual respect by all the group participants of each others validity and interests 
 

• Consensus in decision-making  
 

• Shared responsibility and ownership of the process 
 

• Transparency and accountability with regard to steps and participants in the process. 
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Appendix 2 
 
Glossary of Items 
 
Table 1 – Public Buildings 
 
Table 2 – Libraries  
 
Table 3 – Historic Graveyards 
 
Table 4 – Public Parks 
 
Table 5 – Playgrounds  
 
Table 6 – Picnic Areas 
 
Table 7 – Car Parks 
 
Table 8 – Civic Amenity Sites 
 
Table 9 – Piers / Harbours and Beaches 
 
Table 10 – Towns and Villages 
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Appendix 2 – Table 1 – Public Buildings 
 
Public Buildings: Estimated costs €1,927,945.00 
Ballyshannon Town Council/Outreach Centre 
Buncrana Town Council 
Bundoran Town Council 
 
Carndonagh Public Services Centre 
Donegal Public Services Centre 
Dungloe Public Services Centre 
Letterkenny Public Services Centre 
Milford Public Services Centre 
 
Lifford:
County House 
Court House 
Road Design Building 
Sanitary Services Buildings 
 
Ballyshannon Leisure Centre 
Bundoran Waterworld 
Letterkenny Leisure Centre 
 
An Grianan Theatre 
Regional Arts Centre 
County Museum 
 
Ballyshannon Tourist Office 
Regional Training Centre 
Roads Office Stranorlar 
Abbey Centre Ballyshannon 
 
Bundoran Public Toilets 
Buncrana Public Toilets 
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Appendix 2 – Table 2 - Libraries 
 
Libraries: Estimated costs €455,380.00 
County Library Admin Centre 
Central Library/Art Centre 
Buncrana Community Library 
Bundoran Community Library 
Lifford Community Library 
Leabharlann Phobail na Rosann 
Ramelton Community Library 
Ballybofey Branch Library 
Clonmany Branch Library 
Donegal Town Branch Library 
Leabharlann Ghaoith Dobhair 
Killybegs Branch Library 
Moville Branch Library 
Raphoe Branch Library 
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Appendix 2 – Tables 3 to 9 – External 
Environments 
 
External Environment: Estimated costs 
€633,354.00 
Historic Graveyards 
Gartan Burial Ground 
Aughaninshin 
Finner Burial Ground 
St Johnston Burial Ground 
 
Public Parks 
Letterkenny Town Park 
Ballymacool Park 
Bundoran Shore Front 
Buncrana Shore Front 
 
Playgrounds 
Buncrana   Festival Park 
Bundoran   Drumacrin 
Ballyshannon 
Ballybofey/Stranorlar 
Carndonagh  Social Housing Scheme 
Donegal Town  St John Boscos 
Dungloe   
Manorcunningham Social Housing Scheme 
Milford 
 
Picnic Areas        
Bottom of Capry Road, Ballybofey 
Glenmore Junction, Welchtown 
Barnesmor Gap, between Ballybofey and Donegal Town 
Gortlettragh Old Quarry, Stranorlar 
Burnrock – Along N-15, Killygordon 
 
 
Car Parks 
Navenny, Ballybofey 
Health Board, Ballybofey 
Falcarragh 
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Letterkenny: Justice Walsh Road 
Grill Car Park 
Cathedral Car Park 
Shopping Centre 

                            Skittle Alley 
 
Civic Amenity Sites 
Carndonagh 
Stranorlar 
Laghey 
 
Piers and Harbours and Beaches 

  Pier At Greencastle 
  Pier At Greencastle Ferry Port 
  Pier At Buncrana 
  Pier At Rathmullan 
  Pier At Magheraroarty 
  Pier At Burtonport 
Buncrana Ladies Bay 
Bundoran Shore Front 
Rossnowlagh Beach 
Shroove Beach, Greencastle 
Magherawarden Beach, Portsalon 
Rathmullan Beach 
Narin Beach, Portnoo 
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Appendix 2 – Table 10 – Towns and Villages 
 
Towns / Villages: Estimated costs €2,606,320.00 

 Population
  Ballybofey/Stranorlar 3603
  Ballyshannon & Environs 2715
  Buncrana & Environs 5271
  Bundoran & Environs 1842
  Carndonagh 1673
  Castlefin 783
  Donegal Town 2453
  Dungloe 946
  Letterkenny & Environs 15231
  Milford 793
  Rathmullan 514
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Appendix 3 
 
Glossary of items 
 
Table 1 – Public Buildings 
 
Table 2 – Towns and Villages 
 
Table 3 – Historic Graveyards 
 
Table 4 – Playgrounds 
 
Table 5 – Beaches  
 
Table 6 – Piers / Harbours 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 1



 
Appendix 3 – Table 1 – Buildings  
 

Buildings to be staff audited 
 
Fire Station Ballyshannon 
Fire Station Carndonagh 
Fire Station Donegal 
Fire Station Dungloe 
Fire Station Glenties 
Fire Station Killybegs 
Fire Station Letterkenny 
Fire Station Stranorlar 
Fire Station Bundoran 
Fire Station Moville 
Fire Station Milford 
Fire Station Glencolmcille 
Fire Station Buncrana 
Fire Station Falcarragh 
Fire Station Letterkenny Hq 
Fire Station Donegal Town 
Fire Station Carndonagh 
Fire Station Falcarragh Old 
Fire Station St Catherines Rd Killybegs 
Fire Station Aran More Island 
Forward Emphasis Call Centre 
Seatem Call Centre 
Magheranan Lab & Prefabs 
Abbey Centre, Bundoran 
Fort Dunree & All Assoc Buildings 
Former Presbyterian Church Bundoran 
Dog Shelter @ Glencar, Letterkenny 
Machinery Yard, Lifford 
Post Room & Stores, Lifford 
Prefabs, Lifford 
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Appendix 3 – Table 2 – Towns and Villages 
 
Towns / Villages to be staff audited 
Ardara 
Ballintra 
Ballyliffin 
Bridgend 
Brinlack 
Bunbeg-Derrybeg 
Burnfoot 
Burtonport 
Carrick 
Carrigans 
Carrowkeel 
Clonmany 
Convoy 
Creeslough 
Crocknamurleog 
Culdaff 
Dunfanaghy 
Dunkineely 
Fahan 
Falcarragh 
Glencolmcille 
Glenties 
Gortahork 
Greencastle 
Kilcar 
Kildrum 
Killybegs 
Killygordon 
Kilmacrennan 
Laghy 
Lifford 
Loughanure 
Manorcunningham 
Meenlaragh 
Mountcharles 
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Moville 
Muff 
Newtowncunningham 
Pettigo (part of) 
Ramelton 
Rannafast 
Raphoe 
St Johnston 
Tievebane 
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Appendix 3 – Tables 3 to 6 – External Environments 
 

Sites to be staff audited 
 
Graveyards 
Kilmacrennan Burial Ground 
Killydonnell Burial Ground 
Leck (Old) Burial Ground 
Ramelton  Burial Ground 
Tully Burial Ground 
Ray Burial Ground 
Ballintemple Burial Ground 
Cooley Burial Ground 
Ballybogan Burial Ground 
Churchminister Burial Ground 
Clonleigh Burial Ground 
St Nauls Burial Ground 
Killaghtee Burial Ground 
Killybegs (Old) Burial Ground 
The Abbey Burial Ground 
Carn Burial Ground 
Old Abbey Burial Ground 
Doe Castle Burial Ground 
Mevagh Church Burial Ground 
Dunfanaghy Old Graveyard 
St Maura Burial Ground 
Drumhaggart Burial Ground 
Inch Graveyard At Stralack 
Glebe Burial Ground 
Grange Burial Ground 
Ramoghey Burial Ground 
 
Playgrounds 
Bundoran - Waterworld 
Bundoran - West End 
Pettigo - Little Smarties 
Glencolmcille 
Killybegs 
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Castlefinn 
Killygordon 
Stranorlar (Shs) 
Portnoo - Dolmen Centre 
Gweedore - St Marys Close 
Falcarragh 
Burtonport (Shs) 
Glenties - An Choille (Shs) 
Tory Island 
Aranmore Island 
Ardara 
Ramelton     
Rathmullan (Shs) 
Rathmullan       
Ramelton (Shs) 
Buncrana - Marian Park 
Newtowncunningham - Castlepark 
Moville 
Culdaff 
Ballyliffen 
Town Park 
Porthall 
Glenwood Park 
Lifford 
 
Beaches 
Culdaff 
Lisfannon 
Marble Hill 
Killahoey 
Downings 
Dooey 
Carrickfinn 
Fintra 
Murvagh 
 
Piers / Harbours 

Pier At Quigleys Point 
Pier At Whitecastle 
Pier At Vances Point 
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Pier At Carrickarory 
Pier At Moville 
Pier At Pilots Cove 
Pier At Bunagee 
Pier At Portaleen 
Pier At Portmore 
Pier At Ineuran 
Pier At Portronan 
Pier At Trawbreaga 
Pier At Tullagh 
Pier At Rockstown 
Pier At Portvaugh 
Pier At Portevlin 
Pier At Lenankeel 
Pier At Dunree 
Pier At Curragh Hole 
Pier At Neds Point 
Pier At Wee Buncrana 
Pier At Fahan 
Pier At Inch Fort 
Pier At Mulanadee 
Pier At Ballybegley 
Port At Letterkenny 
Pier At The Thorn Letterkenny 
Pier At Fortstewart 
Pier At Gortawray 
Pier At Ballylin 
Pier At The Bought 
Pier At Ramelton 
Pier At Ray 
Pier At Lehardan Newbridge 
Scraggy Bay 
Pier At Portsalon 
Pier At Rinboy 
Pier At Ballyhooriskey 
Pier At Portnalong 
Pier At Leatbeg Old 
Pier At Leatbeg New 
Pier At Ballyheerin New 
Pier At Ballyheerin Old 
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Pier At Moross 
Pier At Kerrykeel 
Pier At Milford 
Pier At Woodquarter 
Pier At Cranford 
Pier At Rawros 
Pier At Rawros Old 
Pier At Mevagh Fannys Bay 
Pier At Rapla Dundoan 
Pier At Dundoan Lower 
Pier At Corra, Glenoory 
Pier At Doagh Downings 
Pier At Pollcormick 
Pier At Downings 
Pier At Ards 
Pier At Portnablagh 
Pier At Dunfanaghy 
Pier At Ballyness 
Pier At Killult 
Pier At Curransport 
Pier At Bunaninver 
Pier At Port Arthur Carrick 
Pier At Binwee (Binn Bhuidhe) 
Pier At Magheragallen 
Pier At Bunbeg 
Pier At Carrickfin East 
Pier At Carrickfin West Carnboy 
Pier At Gortnasade 
Pier At Kincasslagh 
Pier At Cruit Lower 
Pier At Cruit Doobeg (Tobernandeoran) 
Pier At Arlands 
Pier At Tullyillion Cloghglass 
Pier At Roshine 
Pier At Nad Na Geth Leckenagh 
Pier At Meenmore 
Pier At Dungloe 
Pier At Maghery 
Pier At Termon 
Pier At Marameelan 
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Russels Ferry Mulnamin 
Pier At Portnoo 
Pier At Rosbeg 
Pier At Drumaghy 
Pier At Whiteport 
Pier At Loughros Point 
Pier At Inishbofin 
Pier At Port An Duin Tory 
Pier At Camusmore 
Pier At Greenport 
Pier At Inishirrer 
Pier At Inish Mean 
Pier At Tranamullane 
Pier At Portacrin 
Pier At Scailpnaloing 
Pier At Pollawaddy 
Pier At Stackamore 
Ferry Terminal Aranmore 
Pier At Leabgarrow 
Pier At Chapel Strand 
Pier At Aphort 
Pier At Eighter 
Pier At Inishcoo 
Pier At Edernish 
Pier At Rutland 
Pier At Inishfree 
Pier At Inishkeeragh 
Port, Tormore 
Pier At Port Na Bpiach 
Pier At Lug Na Druan 
Pier At Malinmore 
Pier At Malinbeg 
Pier At Teelin 
Pier At Rinnakill 
Pier At Aghragh 
Pier At Cladnageeragh 
Pier At Tawny 
Pier At Muckross 
Pier At Gortalia Pollacurry 
Pier At Portnacross 
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Pier At Port Roshin 
Pier At Killybegs 
Pier At Carntullagh 
Pier At Bruckless Old 
Pier At Bruckless New 
Pier At Killultan 
Pier At St Johns Point 
The Docks 
Pier At Casson Sound 
Pier At Ballysaggart 
Pier At Ballyederlan 
Pier At Port, Inver Bay 
Pier At Inver Village 
Pier At Buncronan 
Pier At Salthill 
Jacks Quay 
Pier At Ball Hill 
Pier At Donegal Town 
Pier At St Ernans 
Pier At Mullanasole 
Pier At Creevy, Bunatrahan 
Pier At Ballyshannon 
Pier At Bundoran 
Pier At Rathlin O´Birne 
Pier At Inis Saimer 
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Roads Office Stranorlar 
 
Bundoran Public Toilets  
Buncrana Public Toilets  

 
 
 
 
€1,218,230.00

 
 
 
 
€514,280.00

 
 
 
 
€100,340.00

 
 
 
 

€95,095.00

 
 
 
 
€1,927,945.00 

Libraries County Library Admin Centre 
Central Library/Art Centre 
Buncrana Community Library 
Bundoran Community Library 
Lifford Community Library 
Leabharlann Phobail na Rosann 
Ramelton Community Library 
Ballybofey Branch Library 
Clonmany Branch Library 
Donegal Town Branch Library 
Leabharlann Ghaoith Dobhair 
Killybegs Branch Library 
Moville Branch Library 
Raphoe Branch Library  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

€219,110.00

 
 
 
 
 
 
 
 
 
 
 
 
 
 
€149,520.00

 
 
 
 
 
 
 
 
 
 
 
 
 
 

€77,550.00

 
 
 
 
 
 
 
 
 
 
 
 
 
 

€9,200.00

 
 
 
 
 
 
 
 
 
 
 
 
 
 

€455,380.00 
TOTAL  €1,437,340.00 €663,800.00 €177,890.00 €104,295.00 €2,383,325.00 
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